
 

 
About Caerdav 

Founded in 2012, we are one of the few independent UK-based MROs, specialising in the 

Airbus and Boeing families of aircraft.  

We pride ourselves on completing outstanding work quickly, on time, and on budget – 

providing vital support for airlines who need a reliable support partner, whatever the nature 

of their operations. 

Caerdav has ambitious plans for growth over the coming 12 months. We are currently driving 

an agenda to improve efficiency and streamline our operations to support and ensure the 

continued growth and success of our team and our business.  

Role Profile –  Mechanic 

Reports to:   Base Maintenance Manager 

Department:   Production 

Location:  Twin Peaks, St Athan  

Hours of Work: Monday-Thursday, Tuesday-Friday on a rotating basis, 07:00 – 17:45.  

Salary:    Basic salary £24,500 plus £3,000 shift premium per annum. 

Role Summary: 

As a self-motivated Mechanic (B1), you will be using your experience within the aircraft 

engineering environment for all maintenance activities, including scheduled and unscheduled 

maintenance in response to our customers’ requirements. Under the direction of your 

supervisor, you will be responsible for completing tasks in accordance with Part 145 

maintenance requirements, internal processes and procedures, and our customer Service 

Level Agreements (SLAs).  

Putting safety and quality first, you will ensure adherence to Health & Safety procedures whilst 

carrying out aircraft maintenance within the limits of your Company approvals. Whilst 

upholding the highest level of engineering standards and practices, you will assist in delivering 

defect rectification & investigation, repair, overhaul and modifications.  

Main responsibilities: 

- Carrying out maintenance of aircraft as defined, giving due consideration to Human 

Factors philosophy, using only correctly maintained and uniquely identified 

personal tooling and correct company tooling and calibrated test equipment. 

- Under the direction of your supervisor, provide effective support of the aircraft 

maintenance and seek support if needed. 



 

 
- Ensuring correct completion of all maintenance paperwork and forms in a timely 

manner before the end of the shift and in accordance with all aspects of the MOE 

Part 2 and procedures. 

- Informing the Bay Manager / Engineer / Technician of any adverse issues affecting 

safety, productivity, and progression of work. 

- Ensuring any unused material is correctly processed and returned to Stores when 

practicable and following correct disposal instructions at all times. 

- Ensuring correct storage of aircraft components and tooling including blanking, 

labelling and protection in accordance with company procedures.  

- Maintaining standard engineering practices regarding general husbandry, work 

place cleanliness and FOD prevention measures. 

- Recommending to the Bay Manager / Engineer any improvements in working 

conditions, practices and procedures that may result in an improvement in safety, 

efficiency and productivity. 

- Assisting with hangar facility maintenance and general tasks. 

- Any other tasks and duties as reasonably required in accordance with the needs of 

the business. 

Person Specification: 

  Essential Desirable 

1. Experience 3 years’ aviation maintenance 
experience (including time 
served during an 
apprenticeship) within a Part 
145 (or equivalent) 
organisation. 
  
Ability to use recognised 
aircraft documentation. 
 
Demonstrates a broad skill-set 
in aircraft systems including 
rigging, component 
replacement, and modification 
embodiment. 

 

 

2. Knowledge Ability to demonstrate basic 
knowledge of aircraft 
system(s). 
 
Basic structural knowledge 
including repairs. 

 

 



 

 
3. Qualifications and 

training 

Apprenticeship (or equivalent) 
in aviation or mechanical 
engineering.   
 
Minimum of 5 GCSE’s (or 
equivalent) at grade C or 
above including Maths and 
English Language.   

Initial Human Factors, EWIS & 
Fuel Tank Safety. 

 

4. Skills and aptitudes Ability to communicate 
effectively – active listening 
and a good standard of verbal 
and written English skills.  
 
‘Self-Starter’ – motivated and 
comfortable working 
autonomously. 
 
Natural problem solver – 
relishes in tackling complex 
issues and offering creative 
solutions. 
 
Highly organised – able to 
prioritise workload and tasks 
effectively. 
 
Acts with integrity – able to 
demonstrate sound moral and 
ethical principles in work. 
 
Flexible – willing and able to 
respond to changing 
circumstances and 
expectations readily. 
 
Adaptable – able to change 
behaviour or approach when 
necessary to achieve a goal. 
 
Tenacious – driven to 
complete projects to a high 
standard. 
 

 



 

 
Resilient – able to remain 
focussed, composed and 
optimistic in difficult situations 
and bounce back from failures 
or disappointments.  
 
Team player – develop solid 
working relationships as part 
of our ‘Caerdav family’. 
 
Attention to detail - 
thoroughness in accomplishing 
a task through concern for all 
the areas involved, no matter 
how small. Monitors and 
checks work. 
 
Good standard of computer 
literacy including Microsoft 
Office – Outlook, Word and 
Excel. 
 

 

Build your career with us… 

At Caerdav, we recognise that our success comes from the talent, passion and dedication of 
our team. Working collaboratively, we share the challenges and rewards that come from 
growing our company, which reinforces our culture of ownership. We all benefit from the value 
we create collectively.  

We offer a generous annual leave entitlement and a Company pension scheme. Our working 
environment is fast paced, exciting and fun to work in. We believe in communicating openly 
and honesty and trust in the ability of our valued team to deliver our vision.  

 


