
 

 
About Caerdav 

Founded in 2012, we are one of the few independent UK-based MROs, specialising in the 
Airbus and Boeing families of aircraft.  

We pride ourselves on completing outstanding work quickly, on time, and on budget – 
providing vital support for airlines who need a reliable support partner, whatever the nature 
of their operations. 

Caerdav has ambitious plans for growth over the coming 12 months. We are currently driving 
an agenda to improve efficiency and streamline our operations to support and ensure the 
continued growth and success of our team and our business.  

Role Profile:  Training Coordinator 

Reports to:   Base Maintenance Manager 

Department:   Training 

Location:  Twin Peaks, St Athan 

Hours of Work: Monday – Friday, 8am – 4pm, 37.5 hours 

Salary:   Basic salary £31,000 per annum 

Role Summary: 

Caerdav has an immediate need for a Training Coordinator. The successful candidate will lead 
on the development, coordination and delivery of training programmes for all employees and 
contractors working at Caerdav. Working closely with the Heads of the Maintenance, HR and 
Compliance teams, the Training Coordinator will ensure consistent, high-quality standards of 
training based on needs analysis and in line with regulatory requirements. A background within 
the aviation industry is a must. 

Main responsibilities: 

• Coordinate and plan all training requirements for Caerdav Part-145 staff, 
including management personnel. This includes, but is not limited to, Induction 
Training, Basic Training, Type Courses, ETOPS Awareness, Human Factors (HF), 
Fuel Tank Safety (FTS), Electrical Wiring Interconnection Systems (EWIS), Critical 
Design Configuration Control Limitations (CDCCL), CAV MOE, CAV Safety 
Management System (SMS), CAV Health & Safety Standards, Company 
Procedures, and CAA Regulations.  

• Deliver mandatory training as required. 
• Ensure that all maintenance and management personnel receive the required 

training, applicable to their tasks, in a timely manner.  



 

 
• Conduct an annual TNA and continually monitor the ongoing training needs of 

all the CAV Departments.  
• Ensure accurate and valid training records for all staff (permanent and 

contracted) are kept and revised as required on Centrik data base.  
• Develop and deliver in-house training courses where appropriate. 
• Support line managers to identify training and development themes, needs and 

solutions. 
• Any other tasks and duties as reasonably required in accordance with the needs 

of the business 

Person Specification: 

  Essential Desirable 
1. Experience A minimum of 3 years’ 

experience in a training 
delivery role 
 

 

2. Knowledge Working knowledge of  
Part-145 regulations and 
understanding of the 
interaction with Part-147 & 
66 regulations 
 

 

3. Qualifications and 
training 

Recognised aircraft 
engineering apprenticeship 
and/or qualification (such as 
HNC/D), subject to aptitude 
and competence 
assessment 
 
Recognised training 
qualification 
 
Continued personal validity 
of all mandated training 
requirements such as HF, 
FTS and EWIS 
 
GCSE qualifications (or 
equivalent) in Maths and 
English 
 
Demonstrable experience of 
training delivery 

 



 

 
4. Skills and aptitudes Excellent communication 

skills – active listening and 
verbal and written English 

A ‘Self Starter’ – motivated 
and comfortable working 
autonomously  

Natural problem solver – 
relish in tackling complex 
issues and offering creative 
solutions 

Highly organised – able to 
prioritise workload and 
tasks effectively  

Creative thinking – an 
innovative approach to 
enhance training 
experiences 

Tenacious – driven to 
complete projects to a high 
standard 

Presentation skills – exhibits 
an authoritative and 
professional yet friendly 
demeanour. Can engage 
audiences.  

Team player – develop solid 
working relationships as 
part of our ‘Caerdav family’ 

Good standard of computer 
literacy including Microsoft 
Office – Outlook, Word and 
Excel 

 

 

 

 



 

 
Build your career with us… 

At Caerdav, we recognise that our success comes from the talent, passion and dedication of 
our team. Working collaboratively, we share the challenges and rewards that come from 
growing our company, which reinforces our culture of ownership. We all benefit from the value 
we create collectively.  

We offer a generous annual leave entitlement and a Company pension scheme. Our working 
environment is fast paced, exciting and fun to work in. We believe in communicating openly 
and honestly, and trust in the ability of our valued team to deliver our vision. 

 

 

 


